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A. Zuvorntikn Nepypadn

Mapouactalovtal CUVOTITIKA OL EVEPYELEG TOU TUNUATOC PO TNV EMITEVEN TWV OTOXWV TIou €xouv TeBel pe Bdaon Tig cuotaocelg the EkBeong
Mwotomnoinong amd tnv Emtpornny EEwtepikwy Aflohoyntwv (16-6-2020) kat to 2x£Slo Apdong mou ekmovrOnke (3" / 20-11-2020, Mivakocg 1).

Onwc mpokuTtel anod tov Mivaka 2, To TuApa €xeL Aén eMTUXEL TARPWCE TO 64 % TwWV OTOXWV MoU £xouv Tebel (16 otdxoL o€ cUVOAo 25) evw T0 32 %
TWV OTOXWV €XOUV enLteUXBel o ToOOOTO TOUAdLoTOV 50 %.

B. Zx£610 Apaonc (Mivakac 1)

2YZTAZEIZ

2TOXOl

ENEPTEIEZ

YNEYOYNOTHTEZ

XPONOAIATPAMMA

ANATKAIOI NOPOI

1. The AP recommends that
the department’s
expectations regarding the
research output of the faculty
(individually) are more
explicitly defined.

1.1 AfloAdynon kot
autoalohoynon ue Baon
OUYKEKPLUEVA KOl
ETIKOULPOTIOLNMEVA KPLTAPLA.

1.1.1 Erukaupomnoinon uPpLoTApEVWY KpLtnpiwv
Hovipomnoinong ko e§EALENG.

Juvéleuon TuRUATOg

lavoudplog 2021

OMEA, MéAn AEN

1.2 KaAUtepn evnuépwon Kat
kaBodnynon twv peAwv AEM
pe otoxo tnv BeAtiwon tou
TIOPAYOLEVOU EPEVVNTIKOU
€pyou.

1.2.1 Oeopobétnon tou poAou tou «Mévtopar.
KaBopLopdg Mévtopa avd yVwoTKO aVTIKEIMEVO.

Juvéleuon TuuaTog

lavoudplog 2021

OMEA, Mpappoteia
TurApatog

2. The Panel recommends
additional staff and training
towards the development
and implementation of the
quality assurance
processes/procedures of the
department.

2.1 Eknaidevon twv peAwv

2.1.1 Napouciaon twv Stadikaciwv StachdaAiong

OMEA, Mpoedpog

SemtéuPplog 2021

OMEA, MNpoedpog

AET Kalt TOU TTPOOWTTLKOU TN | TtotdtnTag kaw tng Asttoupyiag tng OMEA ko tng TUAMOTOC TUAMOTOG
MpappoTeiag ot Sladikactes MOAIN ota péAn AEN kat tn Fpapparteio.

Sltaoddiiong moldtnTag.

2.2 Abénon twv 2.2.1 AvaZithon npocBetwv avBpwrivwv népwv. Mpoedpog TuRuatog | ZemtéuPplog 2021 Mpodebpog TUAUaATOg

EUTMAEKOUEVWV OTLG
Stabikaoieg Staohaiiong
mnoLotntag.
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2YITAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA ANATKAIOI NOPOI
3. Ensure anonymity of 3.1 AlacddAion avwvupiog 3.1.1 Npoocapuoyn TG uPLoTAREeVNG SLadikaoiog otn OMEA, MNpappateia YentéuPplog 2020 Mpappateio
teaching-related student otn Slayeiplon enwviuwy Sadikacio mapanévwy tou OMNA. TuAUoTog TurAuoTog
complaints. nApANOVWV.

Specify and document the

process and tools (focus

groups, interviews etc.) 3.1.2 Katd tv katdfeon mapanovwy, ot GpoLtntég OMEA, Mpapparteia TentéuPplog 2020 Mpappateio
through which student EvnUEPWVOVTAL OTL N SLayeiplon Twv SeSopévwy Tou TuAUoTog TurApoTog

feedback is obtained.

TPOKUTTOUV £ival avwvupn (oTo oXeTké £vtumo). Toug
{nteitou mapdAAnAa cuykatdOson yla t Xprion
S£60UEVWV TOUG TPOKELHEVOU YLaL T SLEKTIEpAiWON TOU
awtrpartog (oto idLo évtumo).

3.2 Epyaheia
enavatpododotnong amnod
TouG poltnTég Ka Sldxuon
TWV EUPNUATWY OTOUG
S51840KOVTEG.

3.2.1 ZulAoyr) 6edopévwv péow £peuvag (Opadeg
Eotiaong) pe portntég anod kabe £tog dpoitnong LeTd
NV OAOKANPWON TWV Hadnudtwyv Kae akadnuaikol
£€t0UC.

Erutporn) Opdadwv
Eotiaong, Tuvéleuon
TuApotog

loUviog 2021

Emutpon Opddwv
Eotiaong, MNpappoteia
Turpotog

3.2.2 Avwvupn enegepyaocia twv dedopévwy nou
TPOKUTTOUV Ao TI§ OMASEG E0TiOONG KL TH
Stadikacio TAPATOVWVY KAl GUYKEVTPWTLKA
TAPOUOCLAoN ANMOTEAECUATWY KAl GUIATNON OTNV MPWTN
GUVEAEUOT TOU EMOUEVOU OKASNHUATKOU £TOUG KOLL TTPLV
™mv évapén Twv padnudatwv.

Erutpornr) Opdadwv
Eotiaong, Tuvéleuon
Turpatog

SentéuPplog 2021

Emutpon) Opadwv
Eotiaong

4. The role of the Academic
Advisor needs to be
evaluated on a regular basis.

4.1 AgloAbynon tou poAou
Twv AKaSNUAiKwv
SupBoLAWV.

4.1.1 ZulAtnon tng AsLTtoupyiag Kot
OQUTOTEAEGHATIKOTNTOG TOU POAOU TWV AKASNUATKWV
ZupBoUAwv oTnV MPWTN ZUVEAEUON TPV TV £vapén
KABe akadnuaikov £toug.

Suvéleuon

SemtéuPplog 2021

MéAn AEN, Npoedpog
TurApatog
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2YITAZEIZ ITOXOI ENEPFEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA ANATKAIOI NOPOI
4.2 BeAtiwon tng 4.2.1 BeAtiwon g Stadikaociog mpoagyyong Ko Suvéleuon Tunuatog | Oktwpplog 2021 Juvéleuon Tunuarog,
QTTOTEAECHATIKOTNTOG TOU NPOooEAKUONG TWV GOLTNTWV HECW KaBLEPpWONG Mpappateia
poAou Twv Kabnyntwv opadLkig ouvavinong petagy Akadnuaikov Zuppouiou Tunupatog
SupBoLAWV. KO TTPWTOETWV POLTNTWV KATA TNV €vapén KAbe
akadnpaikou £€toug.
4.2.2 BeAtiwon g Stadikaoiog mpoogyyLong Ko Juvéleuon Tunuatog | Oktwpplog 2021 Juvéleuon Tunpatog,

MPOGEAKUONG TWV GOLTNTWV HECW KAOLEPWONG
UTteEVOULONG TG SLaBEGLUOTNTOG KO TOU POAOU TOU
Akadnpaikol ZupBouAou mpog Toug poLtnNTEG Tou
Seutepou, Tpitou Kal TETAPTOU £TOUC Ao TN
Fpappateia Katd Thv Evapén KAOs akadnuaikov £Toug.

Mpappateio
Turuotog

5. The Panel recommends a
substantial increase in
tangible motives and rewards
for research.

5.1 MNapoyxn emutAéov
KWATPWV.

5.1.1 NoapdAAnAa pe T UPLOTAREVA EPEUVNTLKA
BpapBeia, BscpoBétnon stficlov Bpapeiov oe
Snuootevpéva apBpa avaloya pe TNV AMAXNON TOUG.

Erutponr) BpaBeiwv
EpeuvnTikAg
Aploteiag kat

loUviog 2021

Emutponr) BpaBeiwv
EpguvnTikig
ApLoTeiag Kot

Bpapeiou Bpapeiou
[To BpaBeio Ba Sivetal oto dpOpo e ToV peyoliTtepo pap , pap ,
, k ] . , AwdaokaAiog Adaokaliag,

aplBuo avadopwv (Bacn tou Web of Science) petaty .

, , f o lpappateia
Twv apBpwv mou dnpoactelTnKav IPLY ano 7 £Tn. )

. , . . S Turpotog
MNpoimnoBeon eival to apBpo va €xel affiliation to
MavemnotuLo. To Moo Ba eival avaloyo e To TPWTo
€Tolo Bpapeio epeuvnTikng aploteiag.]

6. The AP recommends that 6.1 AvaBaduion twv 6.1.1 Aitnpa tpog emyueAnTeia yia TV eyKatdotach MNpoedpog TUAUATOG loUviog 2021 Tunua TEXVIKwY

more electrical outlets be
provided in the classrooms
for students to use their
computers.

atBouvowv StdackaAlag.

TMEPLOGOTEPWV NAEKTPLKWV TIPLIWV.

Epywv, Tuipa

Erupelnteiog
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2YZTAZEIZ

2TOXOl

ENEPFEIEZ

YNEYOYNOTHTEZ

XPONOAIATPAMMA

ANATKAIOI NOPOI

7. The AP recommends that 7.1 BeAtiwon tng dtadikaciag | 7.1.1 IxeSlaopog Kot uAormoinon £épeuvag anodoitwv Erutportr) NpoPoAng loUviog 2021 MéEAn AEN,
the collection of alumni data | guA\oyrig kat eme€epyaociog ToU TUAHOTOG OVA TLEVTaEsTiaL. Epyootriplo
is further enhanced and SeSopévwy yLo Toug ETELpnoLaKnS
appropriately utilized. anodottoug kat aglomoinon Emwkowvwviog,
TOUG. Epyaotriplo
AvBpwrivou
AuvopLkou
7.1.2 A§lomnoinon tng mAatpopuag Linkedin kat tng Ertporn| mpoPoAng loUviog 2021 MéEAn AEN,
opadag twv anodoitwv yia avrAnon 6edopuévwy Ko Epyaotrplo
€MUKOWVWVia He arodoitoug. ETLXELPNOLOKAC
Emkovwviag,
Epyaotrplo
AvBpwrivou
Auvapikol
8. The AP recommends that 8.1. BeAtiwon tng S0unAg TNG 8.1.1 Yi00£tnon tou unodeiyparog tov Npoypappatog OMEA Matog 2021 OMEA
the Progress Report is revised | ‘ExBeonc Mpoddou. Apdiong tng MOAIMN.
to be more concise and be
expanded to include
additional information of
measurable nature.
9. The Department should 9.1. BeAtiwon tng 9.1.1. Anpoupyia ogAidag pe o8nyieg kat tutorials yia Mpoedpog Tunuatog, | ZemtéuPplog 2020 Epyaotrplo
develop, refine and compile a | napousioong Twv Bactkwv TOUG MPWTOETEIG POLTNTEG KO ETAGLA ETTLKOLPOTIOINON Mpappoteio Emuyelpnolakng
set of documents onthekey | &8 kaoidv dottnanc. Ko BeAtiwon tou. Emkowvwviac,
and repeatak.JIe operating Fpaypareio
procedures; in an easy to ,
Turparog

follow graphical form, such as
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2YITAZEIZ ITOXOI ENEPFEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA ANATKAIOI NOPOI

a flow chart. Such a collection 9.1.2.0 , 5 s 3 Modes Tuh Semtéup 5021 E ,

of documents would 2.0 TlthOTtOlnor]'Kul. np.tour'.)yla faypup.p.atwv poe poq’ pAuoTog, eMTEUPPLOG pyootnpLo ’

standardize these procedures OXETIKA UE TG Baoikég Sladikaoieg poitnong (r.x. Mpappateio Emuyelpnolakng

and serve as a manual for eyypadr}, SnAwoeig pabnpdtwv, SnAwoeLg Emuwkowwviag,

consistency. ocuyypaupdtwv, xpion eClass) kot avaptnon toug otnv Mpappateio
LotooeAida tou Tuparog. TuAuatog

10. Student excellence 10.1 Avaintnon 10.1.1 AvaZnitnon cuvepyaolwv Hetal Tou THRMATOG Mpoebdpog, lovviog 2021 Mpoedpog, Zuvéleuon

awards are established,
sponsored by the stakeholder
community.

GUVEPYAOLWV.

Ko Twv eviLadepopUEVWVY OUAdWY, JLE 6TOXO ThV
emPpapevon twv aplotolXwv GoLtnTwy.

Suvéleuon TURUaATog

Turuorog,
JUMBOUAEUTIKNA
Emutponr) TuApatog

11. With the support of the
Career Development Office,
the Department better
develops and maintains
updated records on alumni
(contact data, employment
status etc.), strengthens the
bond with these, and utilizes
them in the interest of both
and society at large.

11.1 BeAtiwon t™g
Stadikaoiog cuAoyng kat
enefepyaciog Sedopévwy yla
TOUG amodoLToug Kat
aflomoinon toug pe Baon
OXETIKEG EPEVVEG Kall
Sebopéva Tou
Mavemotnuiou.

11.1.1 Aepelivnon TWV CXETIKWY EVEPYELWV KO
€peuVwV tou Mavemotnpiov Kat TG ZXO0ARG Ko
aLonoinon TWV ANOTEAEGUATWY TOUG.

OMEA, Emtponn
MpoPoAng

loUviog 2021

MéAn AEM,
Mpappateio
Turuotog

12. The department should

12.1 Exnaibeuon twv HEAWV

12.1.1 Napouociacn Twv Stadikactwv dtacddaiiong

OMEA, Mpoedpog

SemtéuPplog 2021

OMEA, MNpoedpog

request additional human AET Kalt TOU TTPOoWTTLKOU TN | TrotdtnTag kot tng Asttoupyiag tng OMEA ko tng TUAMOTOC TUAMOTOG
resources and training by Mpappateiac otic Stadikacteg | MOAIM ota péAn AEM ko tn Mpappareia.
ADIP to relieve the work SlaoddAiong molotnTac.
overload related to the
quality assurance activities.
12.2 Ab&non twv 12.2.1 Avaiiitnon npocOetwv avlpwnivwy nopwv. Mpoedpog Tunuatog | ZemtéuPplog 2021 Mpoedpog TUAUATOG

EUMAEKOUEVWV OTLG
Stabikaoieg Staohaiiong
moLoTNTAgG.
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2YITAZEIZ ITOXOI ENEPFEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA ANATKAIOI NOPOI
13. Courses are developed in 13.1 SuppeTtoxn Tou 13.1.1 Zuvepyaocia pe ta GAAa TuApota yio thv Suvéleuon Tunuatog | emtéupplog 2024 Emitponn
English that would enhance TuAuotog og ayyAddwva avanTugn ayyAdhpwvwv IpoypopUATwY GTIouSwmY MpoypdupoTog

the internationalization of the
Programme of Study and
increase mobility of students
and faculty.

TPOYPANHUATA OTIOUSWV TOU
Mavemotnuiou otav Kat
edpooov Snuoupyndouv.

(R avaloya pe Tov
T(POYPOUULATLIOUO TOU
Mavemniotnuiov)

Zrioudwv, MéAn AEN

14. The students are better
informed and encouraged to
become more involved in the
quality assurance/control
processes.

14.1 NpowOnon tng
GUHUETOXNG TwV doLTtnTwV
otV agloAdynon twv
HoONUATWY Kat otig Opddec
Eotiaong.

14.1.1 AvadeLén tov cuVSECLOU OTNV LOTOOEASa TOU Mpoedpog TuAuatog, | ZemtéuPprog 2020 OMEA, Mpappoteia
TUAMOTOG OXETIKA ME TIG Sladikaoisg Stacdaiiong OMEA TuAMATOC
noLoTNTaG.

14.1.2 EvnuepwtikA nUepida i evnuépwon oto mAaioo | Mpoedpog Tuiuatog, | ZemtéuPplog 2021 Mpoedpog TuRuaTog,
™G EkdNAwong Yrodoxr g NPwTOoETWV, OXETIKA LE TN OMEA MéENn AEN

Stadikacio afloAdynong twv padnudtwv.
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. NapakoAouOnon AnoteAsopdtwyv (Mivakog 2)

2YITAZEIZ NPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA BAOMOZ ENITEY=HZ
STOXQN (%)
1. The AP recommends that the 1.1.1 Erukatponoinon uPLoTAPEVWY KpLtnpiwv 1.1 AfloAdynon Kot autoalohdynon pe 75%
department’s expectations regarding the | Hoviporoinong ko e§€AEng. Bdon cuykekpLUEVa Kol
research output of the faculty ETULKOLPOTIOLNKEVA KPLTHPLAL.
(individually) are more explicitly defined.
1.2.1 OecpoBétnon Tou poAou Tou «Mévtopanr. 1.2 KaAUTtepn evnuépwan Kat 100%
KaBopLopdg Mévtopa avd yVwoTKO aVTIKELEVO. kaBodrynon twv pehwv AEN pe otoxo
v BeAtiwon Tou mopayoUEVOU
£peEUVNTIKOL £pyOU.
2. The Panel recommends additional staff | 2.1.1 Napouociaon Twv dtadikactwv dtachaiiong 2.1 Exnaibevon twv peAwv AEM kat tou 100%
and training towards the development nolotntag Kot tng Asttoupyiag tng OMEA kat tng MOAIN TpoowTLKoY TG MpappoTeiac oTig
and implementation of the quality ota péAn AEM kau T Fpapparteia. SLASIKAGIEC SLLOBAALONC TTOLOTATAC.
assurance processes/procedures of the
department.
2.2.1 AvaZitnon npoocBetwv avBpwrivwv nopwv. 2.2 AUENON TWV EUMAEKOUEVWV OTLG 100%
Sladikaoieg Slaopaliong mowdtnTag.
3. Ensure anonymity of teaching-related 3.1.1 Npoocapuoyn TG udLoTapevng Stadikaoiog otn 3.1 AlaodaAion avwvupiog otn 100%
student complaints. Stadikacia napanovwy tou OMA. Slaxeiplon emwvUpwy mapandvwy.
Specify and document the process and 3.1.2 Katd TV KatdBeon mopanévwy, ot pottntég
tools (focus groups, interviews etc.) . . , .
. ) gvnuepwvovtal otL n dtaxeipion twv dedopévwy tov
through which student feedback is R K K L,
obtained T(POKUTTOUV €ival avwvupn (oTto oXeTko évtumo). Toug
{nteitan napdAAnAa cuykatdBeon yla th Xprion 3.1 Awodaiion avwvupiog ot 100%
S£60HEVWV TOUG TIPOKELUEVOU yLa T SieKnEpaiwon Tou Slaxelplon ENWVOLWY NapaoVwWy.
attjparog (oto isLo évtuno).
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2YITAZEIZ NPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA BAOMOZ ENITEY=HZ
STOXQN (%)
3.2.1 ZuMAoyr) 6edopévwv péow £peuvag (Opadeg 3.2 Epyaleia emavatpododotnong amno 75%
Eotiaong) pe dportntég anod kabe £tog dpoitnong HeETd TRV | Toug PoLTtNTEG Ka Staxuon Twv
OAOKANPWON TWV HoBNUATWY KAOE akadnpaikol £Toug. EUPNUATWY OTOUG SLOAOKOVTEG,.
3.2.2 Avwvupn enefepyaocia twv Sedopévwv nou 3.2 Epyaleia emavatpododotnong amno 75%
TPOKUTTOUV Ao TI§ OHASEG eotiaong Ko Th Staditkaocio TOUG doLTNTES KAt SLdxuon Twv
TAPATTOVWYV KOl CUYKEVTPWTLKK Ttapoucioon EUPNUATWY OTOUG SLEAOKOVTEC.
QMOTEAECUATWY Kot cLTTNON OTNV MPWTH CUVEAEUGH
TOU EMOUEVOU aKASNHUATKOU £TOUC KaL TTPLV TV £vapén
TWV HaOnuatwv.
4. The role of the Academic Advisor 4.1.1 3ulAtnon tng Asttoupyiag Kot anoteAecpatikotnTag | 4.1 ASloAdynon Tou poou Twv 100%
needs to be evaluated on a regular basis. | tou poAou Twv AkaSnUAIKWY SURBOVAWY CTNV TPWTN AKQSNAIKWY SUPBOVAWVY.
JuvéAeuon mpLv T évapén KaBe akadnuaikol £toug.
4.2.1 BeAtiwon g dtadikaoiog npocéyyong Ko 4.2 BeAtiwon tng amoteAeopaTkOTNTOG 100%
MPOCEAKUONG TWV GOLTNTWV HECW KAOLEPWONG OHASIKAG | Tou poAou Twv Kabnyntwv ZupBolvAwv.
ouvavtnong petafl Akadnpaikov TupBouAou Kat
TPWTOETWV POLTNTWV KATA TNV Evapén KAOe
aKoSNHaAlkov £TouG.
4.2.2 BeAtiwon g Stadikaoiog mpoogyyLong Kot 4.2 BeAtiwon TNG AMOTEAECUATLKOTNTAG 100%
NPooéAKUOoNG TwV GOoLTNTWV HECW KaBLEpwong Tou poAou twv Kabnyntwv TupBolAwv.
UTEVOUMLONG TNG SLABEGLUOTNTOG KOl TOU POAOU TOU
Akadnpaikol ZuppouAou npog Toug PoLtnTEG Tou
S8eUtepou, Tpitou Kat tétaptou £Toug ano tn MNpappateia
KOt TRV £vapén KOs akadnpaikol £Toug.
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2YITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA BAOMOZ ENITEY=HZ
STOXQN (%)

5. The Panel recommends a substantial 5.1.1 NapdAAnAa pe ta upLoTapeva epeuvnTKa BpaPeia, | 5.1 Napoxr eMUTAEOV KWVITPWV. 100%
increase in tangible motives and rewards egouoeétnon ETﬁO'lOU BpaBgiou o€ Snuoou-:up.éva dpepa
for research. avéAoya JE TV amfixnon Toug.

[To BpaBeio Ba Sivetal oto dpbBpo e ToV peyaAUTePO

aplBuo avadopwv (Baon tou Web of Science) petaél Twv

apBpwv mou dnuoctevTnKav IPLV amno 7 £tn. Npolnobeon

eival to apBpo va €xel affiliation to Navemotiulo. To

noco Ba elval avaloyo e To TPWTO £TroLo Bpafeio

EPEUVNTIKNAG APLOTELAG.]
6. The AP recommends that more 6.1.1 Aitnpa tpog empeAnTeia yia Ty eykatdotach 6.1 AvaBabuion Twv atboucwv 50%
electrical outlets be provided in the MEPLOGOTEPWV NAEKTPLKGV TIPLLWV. S8aokahiac.
classrooms for students to use their
computers.
7. The AP recommends that the 7.1.1 3xebLaopdG6 Kat vAomoinon épeuvag anodoitwv tov | 7.1 BeAtiwon tng dtadikaoiag cuAoyng 60%
collection of alumni data is further TUAMOTOC VA TEevTaETiaL. Kat enefepyaciog SESOUEVWY YLO TOUG
enhanced and appropriately utilized. anddoLToug Kat aflonoincn Touc.

7.1.2 A§lomnoinon tng mAatpopuag Linkedin kat tng 7.1 BeAtiwon tng dtadikaciag cuAAoyNG 60%

opadag twv anodoitwv yia avrtAnon SeSopuévwy Kot kal ene€epyaoiog SeSopévwy yla Toug

enKowvwvia pe anodoitoug. anogdoltoug Kat aglomoinon Touc.
8. The AP recommends that the Progress | 8.1.1 Ylo8£tnon touv unodeiypatog tov Npoypappatog 8.1. BeAtiwon tng Soung tng EkBeong 100%
Report is revised to be more concise and | Apdong tng MOAIN. Npoddou.
be expanded to include additional
information of measurable nature.
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2YITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA BAOMOZ ENITEY=HZ
STOXQN (%)
9. The Department should develop, refine | 9.1.1. Anpoupyia oeAidag pe odnyieg kot tutorials yia 9.1. BeAtiwon tng mapoucioong Twv 100%
and compile a set of documents on the TOUG MPWTOETELG POLTNTEG KAl ETHOLA ETLKALPOTIOinON Kat | Baotkwv Stadkaowwy doitnong.
key and repeatable operating BeAtiwon Tou.
procedures; in an easy to follow graphical
form, such as a flow chart. Such a
collection of documents would
standardize these procedures and serve 9.1.2. Ontikonoinon Kat Snuoupyia Staypappudtwy 9.1. BeAtiwon tng mapouacioong twv 100%
as a manual for consistency. OXETWKA HE TG Baoikég Stadwaaies poitnong (r.x. Baotkwy Stadikaolwv poitnonc.
eyypadn, SnAwoseig padnudtwv, SnAWoeLg
cuyypaupdtwy, xpron eClass) kat avaptnon toug otnv
LotooeAida tou TuAparog.
10. Student excellence awards are 10.1.1 Avagiitnon cuvepyaolwyv petal tou TuRpatog kat | 10.1 Avalitnon cuvepyacLwy. 50%
established, sponsored by the TwV eVSLOPEPOUEVWV OHASWY, HLE OTAXO TNV
stakeholder community. eMPPAPEVON TWV APLETOUXWV POLTNTHV.
11. With the support of the Career 11.1.1 AlepeivnON TWV CXETIKWV EVEPYELWV KOLL EPEUVWV 11.1 BeAtiwon tng Stadikaciag cuAoyng 60%
Development Office, the Department tou Mavemniotnuiov Kat TN IXOANG Kal aglonoinon twv KaL emefepyaciag Se50UEVWY yLa TOUG
better develops and maintains updated QMOTEAEGHATWV TOUG,. amodoLTouC Kat afLomoincn TouG e
records on alumni (contact data, Béon oXeTIKES Epeuvec kot SeSopéva Tou
employment status etc.), strengthens the ,
bond with these, and utilizes them in the Maverotniiov.
interest of both and society at large
12. The department should request 12.1.1 Napouociacn Twv Stadikaotwv dtacdaiiong 12.1 Eknaibevon twv pehwv AEM kat Tou 100%
additional human resources and training | ToLétntag Kot tng Aettovpyiag tng OMEA ko tng MOAIN | poowruko! tng Mpappoteiog otig
by ADIP to relieve the work overload ota uéAn AEM kou Tt Fpappateia. Sladikaoieg Sltaopaliong moldtnTag.
related to the quality assurance activities.
12.2.1 Avaiitnon nipocBetwv avlpwnivwy nopwv. 12.2 AbEnon Twv EUMAEKOEVWV OTLG 100%

Sladikaoieg Slaopaliong mowdtntac.
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2YITAZEIZ NPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA BAOMOZ ENITEY=HZ
STOXQN (%)
13. Courses are developed in English that | 13.1.1 Juvepyaocia pe ta GA o THRpaTa yia tnv avantuén | 13.1 Suppetoyrn Tou TUALOTOG O 25%
would enhance the internationalization ayyAdbwvwV IpoypappATWV CTIOUS®V. ayyAd bWV TIPOYPAUHOTA GTIOUSKV TOU
of the Programme of Study and increase Mavemotuiou 6tav kat ehpdcov
mobility of students and faculty. 5 ,
nuwoupynBouv.

14. The students are better informed and | 14.1.1 Ava8eLén Tou cUVSECHOU GTNV LoTOGEAIS A TOU 14.1 NpowOBNGN TG CUUHUETOXAG TWV 100%
encouraged to become more involved in | TUHATOG GXETIKA UE TIG Stadikacieg StaodaAiong doutntwy otnv afloAdynon Twv
the quality assurance/control processes. noLotnTa.. padnuatwv Kat otig Opddesc Eotiaong.

14.1.2 EvnuepwTIKA NUEPiSaA | EvNUEPpwaN O0TO TAAGLO 14.1 NpowBNoN TG CUUUETOXNG TWV 100%

™G EkdRAwong YtoSoxr ¢ NPWTOETWV, GXETIKA LUE T dotntwy otnv afloAdynon Twv

Stadkacia afloAoynong twv padnudatwv. pabnuatwv kat otig Opadesc Eotiaong.
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